Staff Human Resources
Labor and Employee Relations

Resources for Employees

Faculty/Staff Phone: (217) 244-5312 FSAP provides professional,
Assistance Program Email: fsap@illinois.edu confidential assistance to university
(FSAP) www.fsap.illinois.edu employees, retirees and their families
Faculty/Staff Phone: (217) 244-5312 FSEF provides monetary gl.'antts to
Emergency Fund e employees who are experiencing a
http://www.fsap.illinois.edu/emergency.html ) . ..
(FSEF) financial crisis

Family Medical Leave
Act (FMLA)

https://nessie.uihr.uillinois.edu/pdf/policy/rules/Priir
07.PDF

FMLA provides eligible employees paid
and/or unpaid leave for medical
reasons for themselves or certain
family members

University Payroll and
Benefits

Phone: (217) 333-3111
https://nessie.uihr.uillinois.edu/cf/benefits/index.cfm
Email: benefits@uillinois.edu
Contact person: Amy Abrahamson, (217) 300-1746,
amyacree@uillinois.edu

University Payroll and Benefits provides
assistance for payroll issues and benefit
matters such as CMS health insurance,
dental insurance, life insurance, and
more

State Universities
Retirement System
(SURS) — Disability

Phone: (217) 378-8800

WWW.SUrs.org
Disability Application Assistance: Sonya Holley

sonyah2 @uillinois.edu or (217) 333-3105

SURS provides disability benefits for
eligible University employees when the
employee’s absence from work will
exceed 60 days

State Universities
Retirement System
(SURS) - Retirement

Phone: (217) 378-8800
WWW.SUrs.org

SURS provides retirement benefits,
including retirement planning/
counseling, to employees of its
member institutions

Workers’
Compensation

Phone: (217) 333-1080
www.treasury.uillinois.edu/risk management/workers

compensation/

Employees injured on the job may be
eligible for Workers’ Compensation
benefits

Office of Diversity,
Equity, and Access
(ODEA)

Phone: (217) 333-0885
www.diversity.illinois.edu/
Email: diversity@illinois.edu

ODEA administers the Americans with
Disabilities Act and the University’s
nondiscrimination policy

Military Leave

www.shr.illinois.edu/records/leaves.html

Employees serving in any reserve
component of the United States Armed
Forces or the lllinois State Militia may
be eligible for military leave

Victims Economic
Security and Safety
Act (VESSA)

https://nessie.uihr.uillinois.edu/pdf/policy/rules/priir
16.pdf

Employees who are the victim of
domestic or sexual violence may be
eligible for VESSA leave
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