Diversity Residency Advisory Committee
August 1st, 2022
Present: Victor Jones, Atoma Batoma, Chris Wiley, Mara Thacker, Sara Benson
Notetaker: Hannah Williams
Box folder - https://uofi.box.com/s/wz44mvcizwxinv2n1xnycctblfugin6n 

Agenda:
1. Updates
· The two residents who have accepted the position are starting later than originally anticipated and at different dates. This will affect plans for having them participate in certain portions of the GA training. 
· The third candidate declined the offer. This current search committee has been closed to onboard the two candidates who have accepted. Those present expressed concerns about having a shortened search for the remaining position, with the goal of having all residents start the first week in October. This would not be enough time for a widespread search. It was suggested to use the funds for the final position for a residency position next year. This would allow for a new pool of applicants and a more thorough search. Victor will discuss this idea with John. 
2. Next steps from previous meeting
· Victor met with unit supervisors. Residents will primarily be onboarded through their units. We will have a preliminary meeting about the overview of the residency program. 
· Those present liked the idea of the residents have two mentors, one inside the unit and one outside. There was a conversation with EC about the residents should not have a peer review committee but should receive assistance with evaluating and preparing a dossier. It was suggested that the residents assist with Unit Annual Reports instead of doing a dossier. This would likely be more helpful for the residents’ experiences. 
3. Structure of seminars
· In the previous meeting, those present discussed having weekly seminar meeting. 
· First week- focus on research. Potential topics: how to integrate DEIA (Lisa), faculty partnerships (MJ, Bill Caroline), DEIA research (Clara), journal editing (Matt, Mara, Sarah C), accessibility in research (JJ) 
· Second week- focus on librarianship. Potential topics: being organized (Sarah W), outreach and engagement (Janis, Sarah C.)
· Third week- focus on service. Potential topics: outreach, inclusive/equitable service
· Fourth week- informal 
· It was also suggested for the residents to take part in some of the Savvy Research workshops


Next steps:
· Follow up with unit heads about having two mentors for the residents 
· Follow up with selected mentors for the residents 
· Create working document in box folder for dates/topics
· Create repository for residents  
 
