Diversity Residency Advisory Committee
March 28, 2022
Present: Victor Jones, Atoma Batoma, Kelli Trei, Mara Thacker, Sara Benson, 
Notetaker: Hannah Williams
Box folder - https://uofi.box.com/s/wz44mvcizwxinv2n1xnycctblfugin6n 

Agenda
1. Website language
0. Group reviewed the draft residency description. Draft is located in box: https://uofi.app.box.com/file/937229188982 Atoma asked if we have alerted units whose proposals have not been chosen. Victor alerted them earlier this month before providing the updated positions description to EC. Group recommended adding comm 9 updates about DEIA to prepare residents for possible promotion/tenure process. Mara liked this framing as it was aligned with university and campus interest without sounding like a representation agenda. 
0. Kelli asked if there was going to be any kind of assessment of the goals of the residency. Mara agreed that it is good to have goals and assess the program. These goals should be published somewhere on the library website so the residents can see what we hope for them to gain from this program. Having measurable goals that we can assess is important. Sara recommended involving Jen Yu or someone who does assessment for feedback. Mara agreed with involving them to see what kind of feedback they have and what type of assessment processes might be available. 
0. Kelli noted that sharing the P/T process with and residency librarians will be important info for them. She recommended collaborating with Chris or Mary.  The website will be used to provide applicants with as much knowledge as possible, because each individual position’s duties were not included on the job posting. Kelli noted that EC will need to see the final copy of the job description and posting. 
1. Search Committee Updates
1. 
1. AUL/Director attendance at 4/11 meeting
2. AULs and directors have been invited to attend the next meeting
1. Action items
3. Victor will touch base with Jen Yu and Belinda Bollivar to share goals/expected outcomes and get feedback on assessment 

