LSSC Meeting Minutes 2/27/2025 – sp
In attendance:
Melanie Rusk (Tech Services)
Dulcie Vermillion (Social Science)
Vicki Sparks (Administration)
Stefanie Postula (Physical Science/Engineering)
Xiaoping Qi (Area Studies)
Lucy Moynihan (Life Science)
Jeffrey Loftiss (Physical Science/Engineering) had technical issues
Catherine Case (Arts & Humanities)

Not present:
Erik Chapman (Special Collections)

Approve January Minutes: approved
Liaison Reports/Updates:
· Administration: Nothing to report
· Area Studies: division met 2 weeks ago, celebration of Steven Witt’s promotion was the only topic! Mortensen Center Associates have been decided but choices haven’t been made public.
· CPS: Nothing to report
· Life Sciences: losing grad assistants due to the budget as most units are, figuring out how to make it work.
· Physical Science: Nothing to report
· Social Science: division did meet- Jenny Maddox Abbott attended as a guest speaker and spoke about Oak St and the transfer process. Oak St facility is at 93% capacity. Users should please call ahead for item pickups or request items online beforehand- only someone trained in using the lift can retrieve the items. Info can be found on Oak St website and Staff Website.
· Tech Services: Nothing to report
· Arts & Humanities/Special Collections/Physical Science/Engineering: Unit head review process- wondering about anonymous feedback. Right now identification is optional. Feedback is consolidated then given to Dean (Claire Stewart). 
· Issue- hard to solve problems sometimes if things are anonymized. Topic/suggestion- unit heads being reviewed each year rather than every 5 years? This is difficult because the process is lengthy, comprehensive, and involved.
· Review process: Everyone in the unit, incl student workers, can submit feedback. Other stakeholders on campus also provide feedback. The Unit Head being reviewed submits a list of outside references that can be contacted.

Administrative Council meeting- no particular agenda- 
· discussed if needed to revisit policy to remove items from collection
· doing better to coordinate with the campus communications group about Library events
· how to be supportive of colleagues
· Federal orders and Dear Colleague letter: https://www.ed.gov/media/document/dear-colleague-letter-sffa-v-harvard-109506.pdf
· Admin drop in hours- Friday 2/28 at 11am
Executive Committee (Dulcie) meeting 2/12/25 
· discussion of 1% budget reduction
· impact and ramifications of election and presidential administration
· what to do if ICE presence in library
· https://wordpress.library.illinois.edu/staff/administration/ice-guidance-to-library-employees/
· general stress 
· University Library spared the worst of cuts compared to other depts on campus.
Faculty Meeting (Dulcie and Melanie) meeting 2/5/25
· Budget update- increase in new recurring funds for collections
· Space update
· Discussed Anticipatory Obedience statement from AAUP
· University and Library Research and funding grants have been affected- IAS grant impacted by state dept suspension of Title 8 funding
· Massmail from Chancellor on Federal Update Steering Committee: https://massmail.illinois.edu/massmail/512011182.html
LSSC Notes:
· ALA applications due March 3rd. Only two submissions so far, might not need a selection committee to decide. If we DO need a selection committee, still need a faculty/admin and a CS-at-large person in addition to the 3 LSSC members already chosen. Have about two weeks until needing to make the selection.
Evaluation/rubric form- looked it over and discussed requirements and guidance if certain situations arise, such as if all candidates have already gone.
· AHS head candidates- presentations have been scheduled 

Pulse survey group (Dulcie) – fairly freq short survey, mostly around culture and morale, is this or that thing useful. Group is working on creating the list of questions. Questions should have relatively actionable solutions. Meeting mode preferences (hybrid, in-person, etc)
Dulcie- Pack the Room union negotiations. Testimonials on wage increase and what a wage increase would mean for employees. Discussed having more responsibilities due to staff shortages, and not being compensated for that. 
AFSCME Pack the Room events- Student Dining and Residents Program Building (SDRP) March 10 and 12
Next meeting:
