LSSC Meeting Minutes 9/25/2025 – sp
In attendance:
Stefanie Postula (Physical Science/Engineering)
Catherine Case (Arts & Humanities)
Rachael Johns (Tech Services)  
Rosemary Trippe (ACS Technical Services)
Jessica Sommers (Law)
Alex Klec (Staff-at-large)
Carrie Lingscheit (Special Collections)

Not present:
Maddy Hardy (Central Access Services)
Lucy Moynihan (Life Science)

Approve August Minutes: Approved
Liaison Reports/Updates:
· Administration: 
· ACS: absorbing some work from IAS, the 2-in-1 job description has had ramifications- feel overworked with insufficient input. 
· Law: Law Library reference librarian position, currently interviewing candidates
· Life Sciences: 
· Physical Science/Engineering: 
· Social Sciences: 
· Tech Services: 
· Arts & Humanities/Special Collections: Library Leadership Group- working on figuring out their charge. Discussed the 2-in-1 position- agreed/supportive about getting more input into position descriptions
· Staff-at-Large:

Introductions- Welcome Carrie Lingscheit!
Officers almost fully seated
Discussion:
· Historical purpose of Divisions of the Library
· Communication between related departments/units
· Structured group to provide input for Faculty tenure process
· Most other groups/committees’ members are elected/appointed and limited in scope. Division members list is consistent and all units/departments are represented
· Given staffing changes, budget cuts, changes over the past 5-10 years, and potential restructuring of divisions/leadership in the next few years, it is worth taking another look at the structure of LSSC membership numbers
· Regarding any future divisional changes, we should make it clear staff input is important
· Importance of having physical staff present to help people- we are the face of the Library and the ones to interact with patrons- important for communication of our services, collections, student experience, etc
· Meeting with Dean Stewart, Susan Breakenridge, other admin folks first steps- if we communicate with them, hopefully they will communicate more with us (staff). We can clarify our reasons for having certain opinions about staffing and the structure of the Library (for example, the balance generalization vs specialization regarding staff roles)
· SNAP workers that lost their jobs due to federal cuts will stay working into next year via using a grant
· CCFD drive is currently running! 
· Campus level funding for professional development, up to $500. (Has to be matched by the unit.) Rachael will send out a link.
· Grants for prof dev > need approval from HR to apply> then need unit head to approve 
· Rosemary volunteered to be our Treasurer. Thank you, Rosemary! 
Pulse Survey update: 
Alex will attend his first Pulse Survey meeting and report back in October
Executive Committee/Administrative Council meetings: 
Faculty Meeting is ~once a month: Catherine and Rosemary proposed alternating attendance 
SAC (report by Rachael)
Everyone is encouraged to go to the All-Staff Expo 10/23 at State Farm Center. Opportunity for portraits, blood drive
Housekeeping/To-Do:
· Carrie needs to be added to the LSSC webpage
· LSSC Brochure has been updated but it is still a draft. Feedback is welcome! These brochures are included in the welcome bags given to new employees.
· Possible creation of employee feedback spreadsheet. Purpose is more structured, a way to search for older topics, follow-up on recent feedback, easier to share. Will check if there is an old version we can refer to.
· Brainstorm a list of questions we’d like to ask the dean that we can share with members ahead of next month’s meeting. Rachael will organize and compile draft list.

Next meeting: October 23

Acronyms:
LSSC- library staff support committee
SAC- staff advisory council
CCFD- campus charitable fund drive
