LSSC Meeting Minutes 3/26/2026 – sp
In attendance:
Stefanie Postula (Physical Science/Engineering)
Catherine Case (Arts & Humanities)
Rachael Johns (Tech Services)  
Rosemary Trippe (ACS Technical Services)
Jessica Sommers (Law)
Alex Klec (Staff-at-large)
Maddy Hardy (Central Public Services)

Not present:
Kyle McCafferty (moved units, now part of TSD and off LSSC)
Carrie Lingscheit (Special Collections)
Lucy Moynihan (Life Science- retiring)

Approve February Minutes: approved
Liaison Reports/Updates: 
· ACS (Rosemary): Unit had their picture taken for library appreciation exhibit thing. Unit head (Rachel Scott) sent out an email to staff about professional development opportunities including Reaching Forward North
· Law (Jessica): Law did not meet. Regular meetings should start up soon. They are expecting job duties and responsibilities to undergo some changes soon, so taking inventory of the work they do.
· Life Sciences: no current rep
· Physical Science/Engineering (Stefanie): no meeting occurred
· Social Sciences: no current rep
· Tech Services Division (Rachael): TSD met as a group to take photos, discussed the reorg models as a group
· Arts & Humanities/IAS (Catherine): no meeting. MPAL has 4 candidates interviewing early April for the MPAL Librarian position. MPAL is getting 2 grad assistants for next year. Physical shifting of collection at MPAL right now in preparation for the renovation happening this summer. Service desk will move to the second floor for the summer. Timeline for the project will be available on the MPAL library soon. Collection will be moving to Main- people can request items online.
· Special Collections (Carrie): 
· Staff-at-Large (Alex): no meeting occurred
· CPS (Maddy): no meeting occurred

Discussion: 
Awards and Recognition Committee (Rachael)- GA awards- nominations have been gathered and will be announced within the next few weeks.
LSSC membership update- With Lucy Moynihan’s retirement, we were hoping to use the vacancy and the fact that ACES has late hours to find a third-shift CS rep. Reached out to ACES, but they thought the new LOA should be the rep due to more flexibility to attend. We will need to wait for that position to be filled and the person to be onboarded before they can join LSSC.
Pulse Survey (Alex): 
Emergency Preparedness results- most folks felt very prepared, yet majority of people have not had any training over the last year. Do those result jibe? Overconfidence?
Alex will be able to report on the next survey questions at the April LSSC meeting.
Executive Committee/Administrative Council meetings : 
AC: (Rachael) depending on availability and ability, participation in AC meetings is open to any member of LSSC. We also have the option to make an amendment and ask Kyle McCafferty to continue serving as our AC rep. He has indicated that he would be willing.
· Motion: create an ad hoc advisory position for LSSC to allow a former member (part of a division that is currently fully represented) to be liaison between LSSC and the Administrative Council.
·   Rosemary 1st Catherine 2nd the ayes have it
EC: if there was an EC meeting, it was one that LSSC was not invited to- especially currently due to some reworking of their focus
Faculty Meeting (Catherine/Rosemary): 
No recent meeting 
SAC (Rachael):
Elections forthcoming, SAC will send out email soon with info
Staff Development fund- Rachael will check how much is left and report at next meeting. Funds need to be used by June. Goal is to use as much as possible!
IHR presented a new supervisory training series that they are creating for supervisors in their first, second, or third year. The SAC emphasized that making sure everyone has access to this training is important.
Reorg: 
Ad Hoc (AHSGTIG) meeting- Rachael sent notes over email and a little in the agenda
Discussed the inaugural meeting, and identified a person to go to the next meeting. Next meeting TBD and Rosemary volunteered to attend. Thank you, Rosemary!
Drop-in sessions this week and next week- info is at the bottom of the Activity 5 website. Survey about the four models closes April 8. https://wordpress.library.illinois.edu/reorg2526/activity-5/
Discussed the four reorg models- the meaning of colors, structure, and meaning of the content written in the chart. Which model best represents the strategic vision?
Scholarships:
ALA- 9 total applications: 7 for the full conference, 2 applications for one-day pass
Reaching Forward South conference- Since there were no applicants for exhibit-only passes, there is some money left. We were limited in options for Reaching Forward South conference, but managed to get a scholarship for someone who is presenting at the conference.
Reaching Forward North conference- need to doublecheck on deadline, one person has contacted us about this conference so far, Rachael will contact admin to see if they would be willing to help us amplify the message that we have scholarships available.
Big thanks to Kim Johnson in the Business Office for her guidance, help with drop-in sessions, and following through with awardees regarding reimbursement procedures.
Thanks to Rosemary and Rachael as well for fielding applications, documenting financials, and communicating with CS staff.

Housekeeping/To-Do:	
· LSSC File Repository selection and consolidation. We agreed that moving things to Box made the most sense. (Turn files into PDFs to save room?)
· To move forward- ask IT to make an official Enterprise-owned Box folder for LSSC
· Stef- move things to Box and do some organizing
· Possible informal meeting over the summer? Other groups to invite?

Next meeting: April 23 – will look into if there’s a new meeting day/time where more of us can attend without conflictions 

Initialisms:
ACS- Acquisitions and Cataloging Services
ALA- American Library Association 
AP/CS- Academic Professional/Civil Service
AUL- Associate University Librarian
CAP- Council of Academic Professionals
CAS- Central Access Services
CPS- Central Public Services
GA- graduate assistant
HPNL- History, Philosophy, & Newspaper Library
LSSC- Library Staff Support Committee
PGA- Preprofessional Graduate Assistant
RACI- Responsible, Accountable, Consulted, Informed
SAC- Staff Advisory Council
TSD- Technical Services Division
